TRANSFORMING WORKPLACE WELLBEING

A Simple Executive Briefing

Employee;Beneﬁt Ltd

Workplace Wellbeing Made Simple.

1. Why This Matters: The Cost of Doing Nothing
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Poor Mental Health Costs the UK £51 Billion per Year
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(Deloitte 2024/25 report)

“Tick-Box” Approaches Aren’t Enough.

3. Changing Legal Responsibilities
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Key message: A basic “Tick-Box” Approach is no longer enough.

Building a Proactive Wellbeing System Creates
a Healthier, More Productive Workplace.

Partner with Employees Benefit Ltd to Strengthen Your Workplace Wellbeing.

www.employees-benefit.co.uk o O @




